
 

“Although you know lots of people 
have done this before, sometimes 

the process makes you feel that you 
are the first person.”
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Juggling parenting with a career in anaesthesia or 
intensive care can be a challenge, and the process 
of planning time away from training and the 
subsequent return to work is often a daunting 
prospect. For trainees working while pregnant 
there are additional considerations around the 
impacts of working long shifts, out of hours and 
emergency work, and other occupational health 
issues. All of this may be further impacted by the 
rotational nature of training, exams, and specialist 
module requirements. 

Anaesthesia is a specialty that has long 
championed both working parents and less than 
full time (LTFT) training. In May 2024, 31.6% of 
trainees in the Welsh School of Anaesthesia, 
Intensive Care and Pain Medicine (WSA) were 
training on an LTFT basis. This is compared to 23% 
in July 2022, and 24.6% of trainees across all 
specialties in Wales1. In addition to resources 
produced by the Royal College of Anaesthetists, 
the publication of the national guidance ‘A guide 
to parenting during anaesthesia training’ by the 
Association of Anaesthetists2 raises the profile of 
this group of trainees. 

Despite the wealth of experience and information 
available, trainees in Wales often find the process 
overwhelming. There are inconsistencies in region 
specific information, leading to variation in the 
experience of trainees across departments. This 
has been exacerbated in recent years by the 
impact of the COVID-19 pandemic and the 
introduction of a Single Lead Employer for 
trainees in Wales.  



 

In 2023 the Welsh School of Anaesthesia surveyed 
the experiences of trainees who had taken time out 
of training. When asked about where they sourced 
information for planning, trainees described it as 
‘piecemeal’, often relying on ad-hoc advice from 
fellow trainees. Given the changes in recent years, 
this approach means trainees are not always getting 
the most up to date or relevant information, adding 
further stress and uncertainty. When asked about 
how things could be improved, trainee suggestions 
included “guidance specific for the Welsh School”, 
“who to contact and when”, and “a document full of 
tips and guidance from other trainees”. 

With this clear brief to deliver comprehensive, up to 
date information specific to the WSA, a team of 
trainees worked with the LTFT lead, the Head of 
School and Single Lead Employer to produce a 
reference book for trainees planning maternity/
paternity/shared parental leave. 

The information is centred around a timeline which 
acts as a quick reference guide and checklist. The 
information is presented in a chronological form, 
written by trainees for trainees. The booklet 
highlights national resources/guidance produced 
by the Association of Anaesthetists2 and British 
Medical Association3, linking it with local guidance 
and requirements. There are practical explanations, 
advice and tips gathered from many trainees which 
are invaluable. The mandatory policies and 
application forms are hyperlinked, aiming to reduce 
the administration burden.
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There is widespread recognition that trainees 
on leave may have limited access to work 
resources and peer support. Our reference 
book is designed to provide detail of the key 
considerations for those on and returning 
from leave to ease the transition. In our 2023 
survey, 68% of trainees did not utilise keeping 
in touch days. A focus on the value of these 
days has been included, with ideas to 
maximise their effect. Details of locally run 
return to work courses and requirements for 
pre-return meetings are also available.  

The fina l sec t ions a re dedicated to 
highlighting the support available to trainees, 
contacts for return to work champions within 
each anaesthetic department in Wales, trainee 
representative details, and some practical 
considerations around finances, exams and 
useful external links. 

The reference book is accessible on the Welsh 
School of Anaesthesia website4, and has 
formed part of a wider HEIW project aiming to 
build on and improve support and resources 
available for trainees returning to work after a 
period away from training. Annual review of 
our resource with the WSA LTFT/return to 
training team will ensure it represents the 
most up to date local advice and quality 
guidance.
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