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Introduction

T
Poor wellbeing and burnout amongst ’
healthcare staff are associated with
poor patient outcomes'. National Health
Service (NHS) and NHS Employers O )

recommend consulting with staff directly
on what they want and need as well as
encouraging collective responsibility for
a positive staff experience®. Resident
anaesthetists maintain a close working
relationship with operating theatre staff. S
However, it is not yet fully understood /
how effectively they operate as a team
or how their interactions impact each
other's wellbeing.

Initial survey

We conducted a survey in September 2024 amongst resident
anaesthetists and theatre staff using almost identical questionnaires
and collected 38 responses.

Resident Theatre
hon anaesthetists staff
= | Initial
~ ___ | survey ( Q. =
= 2L

'@‘ 50%

Think teamwork between groups was adequate

| , 30% 52%

Think interaction with other group positively affected their
wellbeing

i £20% [ 3%

Think interaction with other group negatively affected their
wellbeing

48%

8

Both groups mentioned joint teaching sessions as a tool to help
improve teamworking and wellbeing. Following this, resident
anaesthetists were invited to take part in the weekly theatre staff
safety huddles. We then repeated this survey in February 2025 and
collected 41 responses.
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Repeat survey

In our repeat survey, the percentage of resident anesthetists who
rated teamwork as good increased from 50% to 83%. The percentage
of theatre staff who rated teamwork as excellent rose from 11% to 17%
and no one rated teamwork as poor. 50% of resident doctors and 69%
of theatre staff felt like joint audit sessions would improve team
dynamics with the remaining respondents unsure.

Interactions between resident anaesthetists and theatre staff can
affect wellbeing both negatively and positively. We have shown that
joint safety huddles can improve perceptions of teamworking and
wellbeing in both groups. We intend to pursue this further with joint
audit sessions which will feature mandatory training and discussions
on subjects that will affect both groups, such as emergency theatre
list efficiency. We predict that further collaboration between the two
groups will further enhance teamworking and wellbeing.
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Conclusion

Interactions between resident anaesthetists and theatre staff can
affect wellbeing both negatively and positively. We have shown that
joint safety huddles can improve perceptions of teamworking and
wellbeing in both groups. We intend to pursue this further with joint
audit sessions which will feature mandatory training and discussions
on subjects that will affect both groups, such as emergency theatre
list efficiency. We predict that further collaboration between the two
groups will further enhance teamworking and wellbeing.
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