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Background

Rationaleforchangein the 2021
Anaesthetics Curriculum:

Targetingthe development of a
workforce that meets patients’
needs

Offering flexible career pathways
Integrating the Generic

ProfessionalCapabilities (GPC)
framework’
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SO WHAT?

Reflective Journey

*Change is on the horizon
e Uncertainty regarding available opportunities innon-clinicaldomains across different hospitals

eImpact on completionof learing outcomesin time
¢ Active involvement with the team and achieving positive change within the organisation

*RCOA guidance 2needs adapting to local hospital requirements and vision.

*Developing guidance document for non-clinical domains at UHNMto enforcetrainee involvement
eIntroduction of trainee lead roles in teaching, auditand clinical governance

*Creating cloud-based site for audit projects and teaching opportunities
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