
Role:   Strategic Lead – Faculty of Intensive Care Medicine 

Salary:   £102,000 p.a. FTE (prorated to part-time hours) 

Location:  Hybrid Working – Remote / London 

Contract Type:  Fixed Term (12 months), Part Time (2-3 days) 

 

How to Apply 

 

If you believe that you are the right person for this role, please submit your CV and Cover Letter 

to Leanne Timon at ltimon@rcoa.ac.uk by 9am on Friday 31st May 2024. 

 

About You 

 

As the Strategic Lead – Faculty of Intensive Care Medicine (FICM) Independence Programme, 

you will play a pivotal role in shaping the strategic direction and operational framework of the 

organisation. Working closely with the FICM Executive Board, the RCoA Board of Trustees and 

other key stakeholders, you will be responsible for building the foundation of the new charity 

and driving its plan for growth and impact in the healthcare sector. 

 

Our ideal candidate brings extensive senior or executive leadership experience within the 

nonprofit sector, particularly in health-related organisations or initiatives. They excel in strategic 

planning and execution, particularly in change management, adept at translating vision into 

tangible results. 

 

About the Role 

 

The Faculty of Intensive Care Medicine is committed to delivering its goal to become the 

College of Intensive Care Medicine (CICM), independent of its current home at the Royal 

College of Anaesthetists (RCoA). CICM will build on the growth and development of FICM to 

become an independent professional and statutory body for the specialty of Intensive Care 

Medicine, the doctors who lead critical care services and Advanced Critical Care 

Practitioners, and Critical Care Pharmacists. 

 

The new College will work on behalf of members and stakeholders to promote education and 

standards, influence and define national policy, and, most importantly, improve outcomes for 

patients and their families. As we embark on this mission, we are seeking an experienced and 

driven Strategic Lead to define, develop and lead the Independence Programme, efficiently 

setting up the College as a new, financially viable and effectively governed independent 

charity. 

 

Duties include, but are not limited to: 

 

• Lead on the development of an ambitious and realistic strategic plan that outlines the 

goals, objectives, and activities of the new charity. 

• Develop and implement strategies that secure a sound financial underpinning for the 

new charity, whilst clarifying any detrimental impacts for the RCoA. 

• Prepare the plan to lead, develop and support a team of highly engaged professionals 

committed to the new College’s mission and values. 

• Working with the Associate Director of Faculties at RCoA, contribute to the continuing 

development of programmes and initiatives within FICM that will address the needs of 

College of Intensive Care Medicine (CICM) members, and the healthcare needs of 

patients and the public. 

• Build and maintain effective relationships with key stakeholders, including members, 

supporters, volunteers, staff, trustees, and external partners. 

 

The Package 
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This is a part-time (2-3 days), fixed term (12months) position with a competitive employee 

benefits package, which includes (but is not limited to): 

 

• Up to 20.5 days of annual leave, plus bank holiday 

• Healthcare support through Benenden Health 

• Up to 12% pension contribution 

• Hybrid and flexible working 

• Wellbeing hour once a week 

• Cycle to work and employee discounts schemes 

• Training and development opportunities 

• Access to Mental Health First Aiders and Employee Assistance Programmes 

 

About the College 

 

The Royal College of Anaesthetists is the professional body responsible for the specialty 

throughout the UK. We are the third largest medical royal college in the UK by membership. 

With a combined membership of more than 24,000 Fellows and Members, we ensure the 

quality of patient care by safeguarding standards in the three specialties of anaesthesia, 

intensive care and pain medicine. 

 

At RCoA diversity, equality and inclusion is an integral part of our culture so it is important to us 

that this is reflected in everything that we do. We welcome applications from all individuals 

irrespective of age, race, gender, sexual orientation, ethnicity, religion or belief, disability, 

marital status, or parental responsibilities to ensure we actively embrace an inclusive and 

representative culture that encourages, supports, and celebrates our differences. 

 

Unfortunately, due to the volume of applications, we are unable to provide detailed feedback 

to candidates on their application. Only short-listed applicants will be contacted after the 

closing date. 

 

If you have any questions or would like more information about this opportunity, please 

contact: ltimon@rcoa.ac.uk  
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